
JOB SCOPE: REGISTERED NURSE 

New Care is a development-led care home operator providing ‘New 

Generation’ care facilities. This unique offering of a construction 

company and care company working as one ensures the homes we 

design and build compliment the exceptional care provision we 

provide. 

 

We are looking for an experienced Registered Nurse to join us at our 

stunning new care home "Ashlands Manor" in Ashton-on-Mersey 

which is due to open in early April 2017.    

 

The home will be registered to provide care to 57 residents who 

have a variety of care needs  residential, nursing and dementia.  

 

Reporting directly to the Home Manager you will be part of a 

growing team in a market leading company. You will have the 

experience and confidence in delivering exceptional customer care 

supported by your team members.  

 

If you are looking for a role which offers support and professional 

development whilst also providing opportunities to influence and 

develop key aspects of residents care please contact Laura Cullen in 

the first instance at careers@newcarehomes.com 

 

Experience required: 

 Experience in Elderly care is essential 

 Registered Nurse with a Valid PIN 

 Evidence of knowledge relating to the care of older people in 

order to undertake the coaching and supervision of Senior 

Care and Care Assistants. 

 Demonstrate a professional manner and appearance 

 Demonstrate the ability to co-ordinate and motivate a team 

 Demonstrate the ability to prioritise and handle emergency 

situations effectively 

 Be prepared to participate in social events organised in the 

home. 

Position: Registered Nurse 

Location: Ashton on Mersey 

Hourly rate: £14.50-£15.50 

Contract: Full time with paid breaks 

Benefits: In house mandatory training, development and 

opportunities for progression, support through the NMC re-

validation process and professional indemnity. 

Responsibilities: 

 To manage the delivery of residents personalised care 

according to their agreed plan of care for the duration of 

a shift. 

 To promote professional standards within the home 

supporting the Deputy and Home Manager. 

 To provide supervision, coaching and assessment to 

Senior Care Assistants and Care Assistants. 

 To ensure effective assessment, planning, 

implementation and evaluation of resident care through 

written care plans. 

 To maintain correctly written records as required by the 

company and regulatory bodies 

 To manage daily rotas and delegate daily workload 

ensuring sufficient and safe use of manpower. 

 Ensure that all new admission files are completed within 

the week of arrival and the named nurse, senior carer 

and key worker must all contribute to completing the file. 

 To build relationships with external professionals 

 Participating with the investigation of complaints and 

working with the deputy manager to implement lessons 

learnt. 

 Maximise bed occupancy by showing prospective 

residents and their families around the home in the 

absence of the Home/Deputy Manager 

 Assist the home manager to carry out regular quality 

audits of care plans 

 Along with your main duties, you will also be expected to 

carry out any other duties that are reasonably asked of 

you by the Home Manager. 

www.newcarehomes.com  

The position is subject to a DBS check  


